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This is an introductory training to provide you with a basic 
understanding of anti-racism. Topics will include: understanding 
racism, root causes of racism, how racism manifests, how to 
address racism, how to talk to your children about racism and 
other resource tips.

This is the first part of a two-part introductory training series on 
anti-racism. The second training, Being an Effective Ally, will be 
held on June 25th from 5:00-7:30pm 
(https://www.facebook.com/events/260764098495028/). You are 
not required to attend both, but we do encourage it.

*PLEASE NOTE: This is not a certified training nor will it make 
participants anti-racism experts, rather it is meant to provide 
participants with a basic understanding of the concept of anti-
racism and some tools to assist with further anti-racism learning 
and understanding. A more in-depth anti-racism training will be 
developed and is hoped to be delivered in the summer or fall.   

https://www.facebook.com/events/260764098495028/


● This training was developed by the Elmwood Community 

Resource Centre and hosted in partnership with Immigration 

Partnership Winnipeg (IPW)

● For additional information or training request please contact us at 

program@elmwoodcrc.ca or 204-982-1720 ext 210

mailto:program@elmwoodcrc.ca


What is ‘Race’?

● “Race is a social construct created by 
humans in certain historical or material 
conditions and is used to represent the 
world in certain ways, under certain 
historical conditions and for certain 
political interests.” 

- Robert Miles



What is Racism?

● A systematic, oppressive treatment based on racial 
group membership and the beliefs, behaviors, 
institutional organizations, or attitudes that favor 
one group over another

(Chan & Chunn, 2014)



White Privilege

Is defined as “ the unquestionable and unearned 
set of benefits, entitlements and choices 
bestowed upon people solely because they are 
white. Generally white people will experience 
such privilege without being conscious of it. 

- Peggy McIntosh: Unpacking the Invisible Knapsack



Canadian History of 
Colonialism and 
Racism



(The Canadian Encyclopedia)



(The Canadian Encyclopedia)



(The Canadian Encyclopedia)



(The Canadian Encyclopedia)



(The Canadian Encyclopedia)



The Four Dimensions 
of Racism 



4 Dimensions of Racism 

1. Internalized
2. Interpersonal
3. Systematic
4. Institutional 
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1. Internalized 
Racism 

● Is subtle and overt messages 
that reinforce negative beliefs 
and self hatred in individuals
○ Self-fulfilling prophecy that i  

don’t matter
○ profound impact on physical 

and mental well-being 



2. 
Interpersonal 
Racism ● Seen through personal attacks on 

the ‘culturally inferior’ 

● Use of derogatory slurs, stereotypes, 
name-calling, physical abuse, and 
the destruction of property

(Fleras, 2016)



2. Interpersonal: Microaggressions 

● Micro-aggressions can be verbal 
or nonverbal

● Intentional or not intentional 

(Fleras, 2016)



Microagressions

http://www.youtube.com/watch?v=hDd3bzA7450
http://www.youtube.com/watch?v=hDd3bzA7450


3. Structural /Systematic Racism

● Involves multiple institutions collectively 
uphold racist policies and practices within 
their environments. Structural Racism is 
the most profound and pervasive form of 
racism – all other forms of racism (e.g. 
institutional, interpersonal, internalized, 
etc.) emerge from structural racism. 

(Fleras, 2016)



4. Institutional Racism  

● Are practices that 
reinforce racist standards 
within a workspace or 
organization

● Example: A police officer 
treats someone with 
racial bias, engages in 
institutional racism, 
representing a law 
enforcement institution. 

(Fleras, 2016)



Economic Advantages of Racism 

While European powers justified acts of 
colonialism  as a moral obligation to bestow 
modern civilization and Christianity, the 
potential for commerce and gaining  natural 
resources provided the true impetus for 
process of colonizations

For example, By some estimates, 
slaveholders extracted more than 
$14 trillion worth of labor, in today’s 
dollars, from their captives

Economic gain is still a 
major factor of racism 
today.

(Solomon, Maxwell, & Castro, 2019)

https://www.americanprogress.org/about/staff/solomon-danyelle/bio/
https://www.americanprogress.org/about/staff/maxwell-connor/bio/


How Racism
Manifests



Intersection & 
Interconnections

Intersectionality 

● Describes the way people’s 
social identities can overlap. It’s 
a lens, a prism, for seeing the 
way in which various forms of 
inequality often operate together 
and exacerbate each other.



What is Racialization?

● The process by which people 
are selected, sorted, given 
attributes, and assigned 
actions.

What is Racial Profiling?

● A mindset that involves 
stereotyping people based on 
preconceived ideas about their 
individual characteristics. 

Racialization and Racial Profiling 

(Ontario Human Rights Commission)



Carding 

● Carding is  a form of racial profiling where 

police officers stop, question, and document 

individuals without any evidence that they 

have been involved in, or have knowledge of, 

an offence. Bias and stereotyping play into the 

officers’ decisions of who to stop and why, 

which affects many racialized groups.

(The Skin We’re In, CBC News)



Racial Discrimination 

Racial discrimination can often be very
subtle, such as being assigned to less
desirable jobs, or being denied
mentoring and training. It might also
mean facing different job standards than
other workers, being denied an
apartment because you are different or
appears to be from Indigenous ancestry,
or facing unfair scrutiny from police
while driving or from security staff at a
shopping mall.

The Ontario Human Rights Code (The Code)



Judicial System…..Prison as 
the Modern Slavery!
● Black Canadians now represent the fastest growing 

population in Canadian federal prisons, and receive 
sentenced, experience

● Over the past 10 years we have seen an increase of 70 
% of black incarceration rates while Black people as a 
whole make up 3% of the canadian population. it’s 
important to note that this is not a new phenomenon 
but it’s less publicized.

● Within the same period, we also have an increase of 
50% of Indigenous people in the federal prison  while 
they make up 4.3% of the entire canadian population.

(Government of Canada, 2014)



How do we Stop Indigenous Women 
from Disappearing -TED Talks

http://www.youtube.com/watch?v=8NtkmnJ2Q3w
http://www.youtube.com/watch?v=8NtkmnJ2Q3w


COVID-19 & Racism

●Since there have been an increase racist 
incidents. To date, there have been 138 
incidents of COVID-related racism acts, with 
110 of those being reported in May alone. 

●Eighty of the instances took place in Ontario, 
36 in B.C.

● 15 in Quebec and the rest from other 
provinces. 

●Of those who reported experiencing racist 
incidents, 80 per cent were East Asian, 11 per 
cent Southeast Asian; three per cent 
Indigenous, two per cent Black, and four per 
cent described as others. 

●The three most common types of 
harassment were verbal harassment, 
intentional spitting and coughing, and 
exclusion or refused access to premise



Impact on Mental Health & 
Physical health

● Compound grief , the unbearable pain , the 
constant discrimination which then causes 
racial trauma

● Despite the rise in racial microaggression, 
forms of racism continue to plague racial and 
ethnic minority communities and 
consequently trigger a stress response. 

(Bryant-Davis & Ocampo, 2005; Carter, 2007)

https://www.ncbi.nlm.nih.gov/pmc/articles/PMC4982826/
https://www.ncbi.nlm.nih.gov/pmc/articles/PMC4982826/


How to Talk to 
Children about Race 
& Racism



“Children are thinking about race already by 
the end of their first year of life. Certainly, by 
the time that they're three or four, they're 
identifying race when they look at people. 
When they see individuals, they're not just 
looking at them as a person.”

-Andrew Baron B.C Pyschology Professor

● Model empathy
● Books with diverse characters 
● Discuss emotional reactions
● Educational movies and documentaries

Talking to Children about Racism 





How to Talk 
about Race with 
Racialized 
Children

● Build self-esteem

● Teach them how to stand up 

● Teach them about their heritage & culture

● Teach them about the different dimensions 
of racism and how it manifests 



Jean Phinney’s 
Model: Ethnic 
Identity



Stage 1: Unexamined Ethnic Identity
○ Individuals have not explored their own ethnicity 

and may be disinterested in doing so.
○ Some minority students may initially accept 

attitudes of the dominant culture.
○ Attitudes toward exploring an ethnic identity are 

influenced by several factors.
○ For several individuals in this stage, ethnicity is a 

non-issue which can lead to diffusion or 
foreclosure.

○ Some individuals may relay strong views of ethnic 
identity and appear to be in stage 3.

Jean Phinney’s Model discusses three 
Stages of Ethnic Identity.



Stage 2: Ethnic Identity Search/Moratorium

● Individuals may remain in Stage 1 until
they encounter a situation that causes
them to explore.

● The situation may be harsh (overt
racism) or gradual (less traumatic).

● This is a time of experimentation where
individuals talk with friends and family,
read literature, take courses, learn
cultural customs, and attend cultural
events.

● May be an emotionally intense stage
(anger, guilt, or embarrassment).

● Individuals can remain in this stage for a

very long period of time.



Stage 3: Ethnic Identity Achievement

● Individuals resolve their 
ethnic identity conflicts, 
accept membership in 
minority culture, and are 
open to other cultures.

● The best outcome would be 
for an individual to have a 
secure ethnic identity and a 
positive orientation toward 
the mainstream culture.

● Individuals are confident 

and calm



Standing Up Against Racism and 
Protecting Others



1. Ensure Safety

2. Start the Conversation 

3. Do NOT Stop Educating Yourself

Act! & Deescalate



Cracking the Code

http://www.youtube.com/watch?v=GTvU7uUgjUI
http://www.youtube.com/watch?v=GTvU7uUgjUI


1. Watch:
● 13 (Netflix)
● When They See Us (Netflix)
● Just Mercy  ( Amazon Prime)
● Who Killed Malcolm X (Netflix)
● The Skin We Are In (CBC)
● Black Lives Matter activist videos

2. Read
● Policing Black Live by Robyn Maynard
● Equal Justice Initiative - https://eji.org/public-

education/
● Black Lives Matter toolkits -

https://blacklivesmatter.com/resources/
● 21 Things You May Not Know About the Indian Act by 

Bob Joseph
● Me and White Supremacy by Layla F. Saad
● White Fragility by Robin Diangelo

3. Listen:
● The Diversity Gap
● Pod Save the People
● Code Switch
● Media Indigena
● Sandy and Nora
● The Secret Life of Canada

Learn the History



Mental Wellbeing & 

Other  Resources

Access Counselling-

Elmwood Community Resource Centre 

:204-982-1720 ext 210

Complaints on racism acts/incidents

Manitoba Human Right Commission : 204-

945-3007 or 1-888-884-8681 Toll-Free in 

Manitoba.

For Anti-racism Tools please visit our 

website -http://elmwoodcrc.ca/best-

practices/

http://elmwoodcrc.ca/best-practices/


Final Thoughts...

Committing to end these repeated incidents and 
patterns of racism, oppression, inequity, exclusion, 
discrimination that run through every institution in our 
society /Country ?

Do I stay silent when I hear racist comments, because 
I’m afraid of how it will be perceived by white friends 
or it might negatively affect my job?



Please channel all your energy to take action 
don’t let it fade away as the story fades from 
the headlines, make a difference!

It’s imperative to be fully invested to do the 
work, to have these difficult and 
uncomfortable conversations, challenge the 
status quo, push for change and progress!

Indigenous, and racialized people are 
constantly worried that their loved one isn’t 
going to be treated the same way, or worse, 
might not come home because of a racially-
motivated interaction. 

Take Action



Call To Action

1. I will do more than say #BlackLivesMatter ! This issue need 
to be at forefront of our mind in order to be solved.

2. I will recognize my privilege and use any influence and 
status that I have, which I realize I may have gained in part 
as a result of education, place in society ,to work toward 
race equity in my workplace and community, e.g. elevating 
inclusion, racial awareness training and a tangible 
commitment to social equity.

3. I will perhaps gather together a group of colleagues who 
are allies in this commitment, to determine how to do more 
within our workspaces to take a stand against racism, 
educate all employees about issues of race and equity, and 
identify and advocate for ways the workspace can do more 
to undo racism internally and externally



4. I will set meetings with school /or administrators to 
inquire how school curriculum can begin to include 
education on race and racism, bias, social equity, 
systems change, and related topics as an ongoing 
component--what we teach children now influences 
how they behave as adults

5. I will talk / write letter to police department and 
express how important I feel that officers receive 
training in ending racially-biased policing behaviors, 
and training on de-escalation and conflict resolution, 
mental health first-aid.

6. To appoint a neutral body of individuals to join the 
Police Investigation Unit and make the 
recommendation public and follow through with the 
recommendations.

7. I will submit a letter of request to join the local Police 
Board in order to amplify black and racialized voices 
while working toward removing racial profiling & 
carding practices by police.

Call To Action

Poll





Questions?


