
Reuben Garang, Director, Immigration Partnership Winnipeg 

Before joining the Immigration Partnership Winnipeg, Reuben previously worked for the Province of Manitoba as 
a Policy Analyst and Community Outreach Advisor. He has also worked with Winnipeg Harvest as the 
Coordinator for African Refugee and Immigrants Empowerment Project. As a community based researcher, he 
has skills in organizing focus groups, facilitating community discussions and meetings as well as promoting an 
inclusive partnership. He holds a Masters Degree in sustainable Development Practice from the University of 
Winnipeg. 

 

 

Renée Barnabé is the Acting Manager for Language and Small Centres teams for Settlement Network’s PNT 
Region. She has been with IRCC for going on 13 years and has been working in integration since 2015. Among 
her areas of responsibility are language training, small centres, local immigration partnerships, and francophone 
services. A lifelong resident of Manitoba, she grew up in Winnipeg but moved outside the city 10 years ago and 
loves rural life. 
 

 

 

 

 

 



Loretta Ross 

Treaty Commissioner Loretta Ross (Bimaashi Migizi) is a member of the Hollow Water First Nation in Manitoba. 
She obtained her law degree from Queen’s University and was a practicing lawyer for over 25 years providing 
legal counsel to numerous First Nation people, governments, and organizations, including the Assembly of 
Manitoba Chiefs and Assembly of First Nations.  Prior to being appointed, the Treaty Commissioner had served 
as counsel for First Nations on child and family matters, residential school claims and land issues including 
specific claims, Treaty land entitlement, trusts, and hydro development. 

Loretta Ross was appointed as the Treaty Commissioner for the Treaty Relations Commission of Manitoba in 
2017. As a trained lawyer and someone who works closely with the Elders Council, she offers a unique approach 
to the TRCM. She views the Treaties as living agreements that are as relevant today as they were 150 years ago. 
Furthermore, the transformation of the relationship between the First Nations and the Crown will need to be based 
on education regarding the true spirit and intent of the Treaties and not just the written text of these agreements. 

 

 

Dr. Lori Wilkinson 

Lori Wilkinson, PhD, is a Professor of Sociology at the University of Manitoba. She holds a Canada Research 
Chair in Migration Futures (2021-2028). Her research agenda focuses on the integration experiences of 
newcomers to Canada, with particular interest on refugee families. She was recently awarded the Dr and Mrs 
Ralph Campbell Award for Community Outreach from the University of Manitoba (2019) and the National 
Metropolis Researcher of Excellence Award (2021). 

 



Doug Olthof is a co-lead of the National LIP Secretariat, a pilot project to coordinate national-level collaboration 
between more than 80 Local Immigration Partnerships across Canada. Prior to the launch of that project in April 
2020, Doug was the Coordinator of the Jasper Local Immigration Partnership in Jasper, Alberta. Doug holds an 
interdisciplinary PhD from Simon Fraser University in Vancouver, BC, where his research focused on the role of 
local-level experiences of citizenship in the formation of group identities. 

 

Noelle DePape has spent her career working, both locally and globally, for more equitable, inclusive and just 
communities, with a focus on supporting refugee communities. Whether in her current role in Municipal 
government or her previous leadership roles in community-based organizations, such as IRCOM and the Social 
Planning Council (IPW), Noelle takes a community development and collaborative approach to working for 
social change. Noelle holds a Master’s degree in Peacebuilding from the University of Queensland, in Australia, 
where she was a Rotary World Peace Fellow. Noelle also received the YM-YWCA Woman of Distinction Award 
and the Menno Simons College Distinguished Alumni Award. 

  

 

 

 

 



Gololcha Boru came to Canada as a son of a political refugee from Ethiopia. Settling in the central 
park neighbourhood of Winnipeg, Manitoba he grew up to the harsh realities of poverty, gangs, and racism. It was 
this upbringing that shaped his views and motivated him to change the narrative of individuals from marginalized 
communities. Upon graduation from the University of Winnipeg began working at the Immigrant and Refugee 
Community Organization of Manitoba Inc. (IRCOM Inc.) in the same neighbourhood he arrived as a refugee 20 
years earlier. During his time at IRCOM he disrupted for the better many sectors such as education, justice, sport, 
and health for newcomer youth. In 2020, he was chosen as a United Nations People of African Descent Fellow 
with the Office of the United Nations High Commissioner for Human Rights. After participating in the 
fellowship, he was a part of a group of global civil society actors and institutions that successfully lobbied for the 
operationalization of the Permanent Forum of People of African Descent that held its first session on December 5, 
2022 in Geneva. Currently he is working at the City of Winnipeg with the recently formed Community 
Development Division developing and implementing the Newcomer Welcome and Inclusion Policy that aims at 
making Winnipeg more welcoming to newcomers by better meeting their distinct needs, improving newcomer 
access to City services, and increasing public awareness and education on human rights, equity, diversity, and 
inclusion.  

 

Hafiz Jatto came to Canada as an international student in 2015, and holds a Labour Studies degree from the 
University of Manitoba. He has spent 7+ years here in the community sector, working to support Racialized and 
Indigenous community members in Winnipeg. His experiences in seeking inclusion have informed his practice in 
community development. A testament would be his trauma-informed approach to supporting young people 
transitioning out of Manitoba’s child welfare system. His work in the settlement sector have also informed the 
lens he brings to his current role, working collaboratively to lead the implementation of The City of Winnipeg’s 
Newcomer Welcome and Inclusion Policy. Hafiz harnesses the transformational potential of this Strategic 
Framework in his commitment to realizing the vision of a welcoming, accessible, anti-racist, and representative 
City of Winnipeg. 

 

 



Clayton Sandy 
Clayton's home community is Sioux Valley Dakota First Nation. 
He has called Winnipeg home for the past 45 years. 
After 39 years of employment with the Manitoba government, he retired in 2016. 
He had an amazing career with government and managed to move around in many departments within the civil 
service. He worked 2 years with Corrections Canada in Stony Mountain as well. 
He has learnt through his career, people have to communicate, if they don't, nothing changes between them.And 
when people do talk, the learning and possible of friendships occur. And from this, it creates new opportunities 
for partnerships and the ability to bring down invisible barriers that we create by not talking to each other. 
  
He has created thousands of friendships and new partnerships by "Just Talking to Someone New". 
  
He challenges you to try it!!! 

 

Adrianne Breyfogle 

Adrianne comes to IPW after many years in theatre management. The skills she has acquired during her years 
planning, coordinating, and running theatre events benefits the area of project coordinating greatly. In addition to 
her project coordinating skills, Adrianne prides herself in her ability to problem solve and connect with others. 
She has worked with people from all different communities during her time in theatre management and had a 
completely open hiring process, including hiring the houseless and people with a substance abuse disorder. 
Adrianne has a passion for mental health advocacy and learning, with a Bachelor of Arts in Psychology and 
Native Studies from the University of Manitoba.  

She herself is Indigenous with Métis and First Nations roots in her family. To ensure that Adrianne knew about 
her culture her parents had her attend classes as a child led by Elders that taught Indigenous history, spirituality, 
arts, and culture. This early learning sparked a life long interest and respect for roots. She loves camping and 
connecting with nature, as well as her 3 (yes, 3) cats. 



 

 

Michael Redhead Champagne is an Ininew public speaker, writer, community advocate and on-screen 
personality, his storytelling connects communities across North America and around the world.  Michael’s 
commitment to action and solutions comes from his experiences growing up in Winnipeg’s North End, his 
identity as a member of Shamattawa First Nation and his connection to the child welfare system. Woven through 
his work, you’ll find the teaching of mino bimadisiwin, an Ininew phrase that roughly translated means “the good 
life.” This teaching and many others are reflected as he engages audiences with laughter and optimism while 
encouraging people to build bridges to address our most urgent challenges. Michael believes that from 
sustainability to wellness to governance, Indigenous knowledge will save the world. 

Erika Frey 

Erika has over 11 years of experience as a Community Development, Settlement and Immigration Professional. 
She holds a Degree in Communication for Development and a Certificate in Community Development. 
Previously, to being a Project Manager at IPW she worked as a Settlement worker and later Director of 
Settlement and Community Development, walking alongside newcomer women and their families as well with 
gender diverse folks. Erika is passionate about settlement, immigration, food security, community economic 
development and social justice issues. Erika is also very passionate and committed in building and strengthening 
connections with the Indigenous People of this land we call Canada. 

 



Karen Hamilton is a social worker and Program Coordinator at the Occupational Health Centre, a community 
health centre focused on workers' health, where she has many years of experience working with newcomer and 
migrant communities. She is the former Co-chair of the Migrant Worker Solidarity Network, a volunteer group 
that supported migrant farmworkers in Manitoba. In her earlier years of social justice work, Karen played a 
leadership role in Canadian solidarity work with progressive social movements in El Salvador. 

 
 

Diwa Marcelino 

Diwa Marcelino is an organizer with Migrante Manitoba, a grassroots organization advocating for the rights and 
welfare of migrant workers and their families. He has been working with migrant workers for the last 21 years in 
Ontario and Manitoba. 

Migrante Manitoba is a founding member of Health Care for All Manitoba, an alliance advocating for expanded 
public health care coverage to include all residents of Manitoba regardless of status. 

He is also the vice-chairperson of the Council of Canadians, a grassroots organization challenging corporate 
power and advocating for people, the planet and our democracy. 

He is also a steering committee member of KAIROS, an ecumenical organization promoting ecological justice 
and human rights. 

 



Heather Robertson is the Director of Mental Health Services at Aurora Family Therapy Centre and oversees the 
delivery of clinical services to a diverse range of individuals, couples and families throughout Manitoba. She has 
over 15 years’ of experience in the settlement sector including program development and delivery, psychosocial 
support, mental health, advocacy and clinical services. Heather believes strongly in the power of safe and genuine 
connections and works from a trauma-informed and attachment lens. She also runs a small private practice and 
aims to help build resilient individuals, families and communities. Heather completed her Bachelor of Social 
Work (2005) at University of Manitoba and her Masters of Marriage and Family Therapy (2018) at the University 
of Winnipeg. She currently sits on the Board of Directors for the Canadian Association for Marriage and Family 
Therapy. 

 
 
Hani A. Al-Ubeady has extensive experience working with diverse populations in Manitoba and is a co-founder 
of the Ethnocultural Council of Manitoba/Stronger Together. Hani pioneered and directed the first comprehensive 
Indigenous Orientation Tool Kit project for the settlement sector in Manitoba and beyond. He is a Certified 
Canadian Counsellor and Marriage and Family Therapist as well as a regulated Immigration Consultant. Hani has 
been serving the settlement and integration sector for over 20 years. His current role as a Cross Cultural Mental 
Health Specialist with the Winnipeg Regional Health Authority (in partnership with Aurora Family Therapy 
Centre), aims to facilitate connections and bridge the formal mental health system with ethnically-diverse 
newcomer populations in Winnipeg. Hani is also the co-founder of the Community Engaged Research on 
Immigration Network (CERI Network) and has completed degrees in the areas of Political Science, Religion and 
Culture, Immigration Consultancy, and Marriage and Family Therapy. His goal, as a family therapist, is to change 
the world “one family at a time”. 
 

 
 



Adey Mohamed is a Social Worker and PhD student in the Peace and Conflict Studies Program at the University 
of Manitoba. Her area of study as PhD student is intra- and inter-ethnic conflict, indigenous peacebuilding, and 
contemporary peacebuilding approaches. She has been involved as a community researcher and currently works 
at Aurora Family Therapy Centre as Program Facilitator in the Newcomer Collaborative Community Mental 
Health Service and the Winnipeg Regional Health Authority as a Health Coordinator Lennox Bell Place. 

 

Seid Oumer Ahmed  
Seid has extensive experience working with immigrant and refugee communities in Manitoba. As a former 
refugee, Seid places newcomers and their lived experiences at the centre of his work and continues to push 
program development, service delivery and decision-making processes to ensure newcomers can actively 
participate and influence the outcome of their hopes and aspirations. His advocacy work is shaped, informed and 
developed by his own personal experience. In his current role as Associate Executive Director, with MANSO, he 
is able to purse his sincere desire to help. 

 

Nina Condo 

Nina Condo is the owner of NC Consulting which specializes in strategic planning and training development for 
businesses, government agencies, and not-for-profit organizations 

She has been involved in community development in Winnipeg for 16+ years. During that time, she worked in 
non-profit leadership roles, the front lines, as well in advisory roles with local and national organizations. 



Nina holds a degree both in Social Work from the University of Manitoba and in Nursing. She has been involved 
in teaching at Red River College, University of Manitoba, and provides field practicum training for university of 
Manitoba students.  

Prior to immigrating to Canada, Nina chose to specialize in mental health when Rwanda was just emerging from 
the ravages of war and genocide.  

Her educational background in mental health and social work enables her to apply gender equity, trauma, and 
cultural safety lenses to her work. Nina has supported organizations in the creation of best practices, frameworks, 
and policy recommendations that support transformative change. 

 

Beatrice Maundu (she/her) - beatrice@ethnomanitoba.ca  
Beatrice is passionate about community development, social justice, and economic development. She currently serves as a 
community consultant for the Ethnocultural Council of Manitoba - Stronger Together. She holds a Masters in Peacebuilding 
and Development Studies from the Canadian Mennonite University. During her Free time, she enjoys a good read, bingeing 
Netflix, practicing mindfulness and yoga (this is her 12th year as a yogi!!).  
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Piper Larsen (she/her) - piper@ethnomanitoba.ca  
Piper is passionate about community advocacy and inclusive policies and programming, she continues to learn from her 
community and coworkers on topics pertaining to newcomer experiences, power and privilege in our settler city. Piper holds 
an Advanced Bachelor of Arts from the University of Manitoba and is currently pursuing her Masters in Human Rights at 
the University of Manitoba. When not working, Piper loves to be outdoors - in all season! She loves to get our for walks 
with family, friends and of course her  (horse-sized) dog Poppy, cycling in the warmer months, enjoying many of 
Winnipeg’s lovely parks. In the winter (her favourite season), Piper loves to be out on the river trail (see photo!) or cross-
country skiing. 
 

 
 
Subas Dahal has been working with Family Dynamics in the Family Supports for Newcomers Program (FSNP) 
since 2013 as a case manager, then as a clinical supervisor and lately as an assistant manager. 
Edie Martinez and Sara Micheal are the clinical supervisors who are involved with the program for many years 
with different experience and expertise. 
Subas, Edie and Sara are all Registered Social Workers with Manitoba College of Social Workers (MCSW). 
This team works closely with the case managers/social workers, social work practicum students, agency 
contracted language interpreters (more than 55) and beyond, other in-house services at Family Dynamics, and 
external collaterals and services while arranging a wide range of support services and system navigation to multi-
barriered newcomer individuals and families for their successful settlement and independence. 
 

Kathleen Vyrauen 
Kathleen joins the IPW team as an advocate for community development and social equity. She has been working 
in the settlement sector for over 8 years in varying capacities, all of which have continued to drive her passion for 
creating a more welcoming and inclusive city for all marginalized communities. Kathleen holds a 4 yr. BA from 
the University of Winnipeg and the Global College in Human Rights and Global Studies and hopes to continue 
her studies in the master’s program in the near future. She wants to continue to lend her voice to advocacy work 
specifically focused on the needs of marginalized youth and recognizes the strength and resiliency that our young 
people have and the need to continue to amplify their voices as our future leaders. 
 
On the off chance that she is not working or on the go, you can find Kathleen curled up with a good book or 
spending time with her family (she has two VERY adorable nieces that she can’t get enough of!). She also loves 
to cook and craft which means you will probably find her wandering the local farmer’s markets no matter the 
season. 

mailto:piper@ethnomanitoba.ca


 
 
René Mateso has a bachelor’s degree in social work from Université de Saint-Boniface. He speaks more than 4 
languages including Swahili, French and English. He has spent more than 4 years of his social work career 
working at the Newcomers Employment and Education Development Services (N.E.E.D.S) Inc. in various roles 
including as a youth facilitator, a settlement worker in school (SWIS), a Team leader in SWIS program and 
presently as an Assistant manager in SWIS program. In these roles, René has helped and supported refugee 
children, youth and their families settle in our communities. He has played the role of mentor to so many 
Newcomer youths in the community, he has helped to enhance the mental wellness of Newcomer children and 
youth by facilitating various mental health activities at the NEEDS Centre and in the Winnipeg school division. 

 

 

Michael Roberts is a Team Leader and Community Liaison at The Peaceful Village. He has a Bachelor of 
Education from the University of Winnipeg and has worked for non-profit educational organizations providing 
after-school programming for 7 years. 

 

 

 

 

 



Sanjana Vijayann is the Director of Diversity and Inclusion at The Winnipeg Chamber of Commerce and uses 
she/her pronouns. 
Her education is in Economics and Political studies. This, coupled with lived experience as a newcomer to 
Canada and years working in non-profits, she is particularly interested in understanding why inequities exist, the 
systemic barriers that exist, and what we can do to create a more equitable world. Through her work creating and 
implementing diversity, equity and inclusion strategies, she seeks to question, reimagine and redesign systems 
and practices around us to create a culture that welcomes everyone. Sanjana leads with the values of continuous 
learning, and impactful collaboration. 
With her current role at The Chamber, Sanjana works to provide the Winnipeg business community with the 
resources and guidance they need to become more resilient, and ‘future proof’ while championing diversity, 
equity, and inclusion. 

 

 

Monika G. Feist is the CEO of Success Skills Centre, a not-for-profit organization, working with immigrant 
professionals and skilled workers needing employment and career counselling assistance in returning to their 
occupations. She has been associated with the Centre since 1983 for its development, and started working there 
full-time in 1989. 

Prior, Monika worked as a consultant in employment equity, taught organizational development, as well as 
carried out training, management and board development activities in Manitoba and with cross-Canada 
corporations and non-profit organizations.  During that period, she wrote two handbooks with accompanying 
materials and video on Employment Equity and on Employee Ownership; and she co-edited a book on The 
Dakota Sioux in Canada.  She worked for ten years with the federal government’s Employment and Immigration 
Department developing employment and training policies and programs for women, including co-chairing the 
federal/provincial government’s Subcommittee on Women of the Manitoba Labour Market Needs Committee.  
Prior, she worked as a Communications Consultant to the ADM, Manitoba Department of Communications, as 
Public Relations Officer for the Motor Vehicle Branch, and as writer, editor and community developer. 

Monika has sat on numerous boards as either president, director or member, and chaired various action-oriented 
committees over the years. Presently, Monika chairs the Employment Subcommittee for Immigrant Partnership 
Winnipeg and sits on a number of local and national committees and boards including the Canadian Coalition 
Community-Based Employability Training (CCCBET) and the Provincial and Winnipeg Councils of Women. 



She was instrumental in aiding the founding of a number of community-based organizations, among them, the 
former Immigrant Women’s Association of Manitoba, former Women’s Employment Counselling Services (later 
Employment Projects of Winnipeg), Reaching E-Quality, as well as the establishment of the City of Winnipeg 
Equal Opportunity (the former Employment Equity) Office, and as a board member worked on the re-
establishment of Junior Achievement in mid-late 70s. 

She received the Citizenship and Immigration’s Citation for Citizenship and the federal Long Service to 
Immigrants Award, Provincial Council of Women of Manitoba’s Celebrating Women’s Award, and Reaching E-
Quality Dedicated Services Award, among others. 

Emily Halldorson joined MANSO as the Provincial Coordinator in July 2021, transitioned into the Research and 
Data Coordinator role in April 2022, and was quickly seconded to work on the Ukrainian resettlement response. 
As the Ukraine Response Coordinator, she is leading MANSO's role in coordinating settlement services for 
Ukrainian arrivals to Manitoba. 

Her broader MANSO work focuses on addressing key research and data needs in the settlement and integration 
sector, and on building capacity to support newcomers with temporary status, including refugee claimants and 
migrant workers.  

Emily has a background in community planning, participatory research, and front-line service provision, and has 
worked in the non-profit sector for over 10 years, primarily in roles supporting Indigenous and newcomer 
communities. Her diverse interests include housing, education, health, and criminal justice. She has an 
undergraduate degree in political science from the University of Winnipeg and a graduate degree in city planning 
from the University of Manitoba. 

 

Abigail Legaspi, or Abby is the current the Coordinator of the Zonal Outreach for Newcomer Engagement 
Program, where she strives to connect the agencies and promote the centralization of newcomers' services. While 
doing her full-time job, she is also a full-time MBA student with Social Enterprise as her specialty track. She also 
recently earned her Certificate of Leadership from the University of Manitoba. 

Before joining Immigrant Center, she was a former Community Advocacy Programmer, Food Skills Programmer 
and was once Settlement Worker. As a community development worker, she constantly advocated for community 



members unjustly served by the system. She loves connecting and being part of the wide network but prefers to 
be hidden in plain sight.  

Earning her degree in Nutrition from the University of Manitoba, she has a great passion for food, health and food 
security. Since 2018, Abby has sat as a council member of the Winnipeg Food Council, where she brings in her 
zealousness for advocacy, gardening, food, and the community. She also served as a part of the Local Health 
Involvement Group, where she brought in her newcomer perspective.  

Abby loves a good adventure and has a weird love for being different.  

 

Roselyn Advincula is the Director of Settlement Services at the Immigrant Centre. She is originally from the 
Philippines.  

Prior to this, she was the Neighbourhood Immigrant Settlement Workers coordinator and the ZONE coordinator 
in Winnipeg. Over the years, she worked with many partner agencies and mentored settlement workers in the city. 
She developed the Share our World program, which is a cultural adaptation literacy program. 

She also works as a group facilitator at Aurora Family Therapy Centre, where she initiated and co-facilitated 
community groups such as Girls Inspiring Girls, Newcomer Youth Leadership, Women’s group, Create Program 
and more. 

Roselyn loves to connect and learn from everyone from all walks of life.  She believes that “We learn and grow 
by listening and connecting.” 

 



Farahnaz Afaq:  
Farahnaz is an avid ultra-marathoner who not only enjoys getting runners high, but also enjoys building great 
amount of resiliency by running through life challenges. As a refugee, Farahnaz has made home in many 
countries and now Canada is her new home. From a young age her passion to serve others, educate herself, 
contribute to the growth of the community and set an impactful legacy inspired her to volunteer for different 
causes such as; Free to Run, Afghan Women Writing Project, Adult Learning Center, Access Health, CO-OP 
Housing, and many more.  

Farahnaz’s quest for academic advancement has taken her from Afghanistan to Iran, Pakistan, the UK, and the 
USA, walking through challenges and obstacles. As a result, she has achieved her BA in Mathematics, Economics 
and Middle Eastern North African Studies from Wofford College, USA.  

Farahnaz joined SEED Winnipeg in June of 2022 and since then she is admiring her learnings and contribution to 
skilled immigrants. Her previous experience working in financial industry, Farahnaz has helped hundreds of 
clients to establish their finances to become independent financially and achieve short and long-term financial 
goals. 

 

Jeff Patteson: 
Jeff is the Recognition Counts loan coordinator at SEED Winnipeg where he works with Internationally Trained 
Professionals, helping them reach their career and financial goals. Jeff brings over 20 years of experience in the 
financial services industry, having worked at both banks and credit unions in Canada. The majority of his 
experience lies in personal finance and helping individuals and families plan for and achieve their financial goals. 
Now, he brings this considerable knowledge to work in the community finance sector at SEED. There, he teaches 
about financial empowerment and helps newcomers to Canada navigate their path to accreditation. Jeff is an avid 
gardener and is passionate about Community Economic Development. He enjoys working for an organization that 
supports his belief that using finance for good makes a positive impact on the lives of the members of the 
community that SEED serves. 

 


